Rights and Responsibilities


H-1B Visa Holders

 This information sheet will help you understand your status in the U.S. and some of the rights and responsibilities that accompany it.

All foreign nationals in valid nonimmigrant status are granted certain privileges and are subject to certain federal requirements and restrictions on their activities. If you are a scholar or employee at UConn, note these primary rights and responsibilities. 

You have the right to obtain information, forms, counseling, and assistance from the Department of International Services and Programs at no charge. DISP can help you maintain your status, obtain or retain your permission to work, and return to the US in proper status after travel to your home or to another country.

You have the responsibility to maintain your nonimmigrant status and work authorization, to exit and reenter the U.S. appropriately, and to refrain from unauthorized work. If you fail to comply with your immigration responsibilities, you may lose your legal nonimmigrant status and, thus, not be eligible for work or for future immigration-related benefits.
This information sheet summarizes:

· Some of the most important benefits granted to you by the regulations of the U.S. Department of Homeland Security, which houses Citizenship & Immigration Services (CIS). 

· Some of the most important aspects of the regulations that apply to you. 

· Some of the most important aspects of the regulations for which you are responsible as a temporary visitor to UConn and the U.S.

H-1B I-94 marked to show H-1B status.

I-797 approval notice and accompanying appointment letter describing the activities permitted in this particular H-1B status, and showing the date status and work permission ends.

1. Your academic department is responsible for maintaining all conditions of the Labor Condition Application and the petition, including payment of the stated salary for the employment period indicated.  Any change (eg. promotion, termination, change in duties, increase or decrease in salary or work hours) must be brought to the attention of DISP, and may require the filing of an amended petition – prior to any changes. 

2.  The H-1B status is valid ONLY for the position stated on the H-1B petition, and for the period requested. The person holding H-1B status cannot accept any other employment in or outside of the University.

3.  The H-lB status is an employment-based status. As such, this status immediately ends on the date of termination of employment. Although the Form I-797 (USCIS approval notice) may indicate a date well into the future, it will become invalid upon termination.  Departments must notify the DISP of employment terminations. 
 
4.  The employer is responsible for paying the reasonable costs of the return transportation to the home country for an H-1B who is dismissed prior to the expiration of the current H-1B authorization.

IMMIGRATION DOCUMENTS

The following documents are very important. Find them among your papers and take a careful look.

· Your passport. Generally you need to keep it valid while you are in the U.S. Contact your embassy or consulate to extend or replace your passport. 

· Your I-94 card (Departure Card) showing your port of entry into the U.S., your arrival date in the U.S., your nonimmigrant class H-1B,), and the date on which your authorized stay expires. 

· Your I-797 for H-1B, 

· Regarding these documents, it is your responsibility to:

· Read and understand the information on the  I-797, or other visa documents you may hold. 

· Keep your documents safe. 

· Apply for extensions as necessary in a timely manner 

· Replace lost or stolen documents promptly. 

The Department of International Services and Programs staff will be happy to discuss any of these items with you, to help you apply for extensions of stay, or to assist you in replacing lost or stolen documents.

ADDRESS REPORTING

U.S. law requires all aliens to report changes of address within 10 days of any move. 

For more information and to report your change of address to the Department of International Services and Programs. 

EMPLOYMENT

IMPORTANT. It is your responsibility to:

· Know when your work permission ends, 

· Contact the Department of International Services and Programs at least four (4) months before that date to request an extension if necessary 

· Stop work when your work permission ends.

Engaging in unauthorized employment is unlawful! Doing so can terminate your visa status and render you ineligible for certain benefits. You are permitted to work in the U.S. only as described below. For possible exceptions to any of these rules, contact the Department of International Services and Programs.

Many temporary visa classes permit employment in the United States. In all cases, employment is restricted and limited in some way. You must meet specific criteria and you must have written approval before beginning work. 

· The visa class must be maintained at all times while in the U.S. and any reentries must be in the proper visa class. Reentry in another visa class invalidates prior employment authorization under another class. For example, if you hold H-1B status and you exit and return in B-2 status, your work permission in H-1B status has ended. Any work you do after you return is unauthorized. 

· Your activities (work, consultation, teaching, research, etc.) are limited as indicated on the visa documents and/or petition filed with the DHS-CIS. Changes in hours per week, dates of employment, location, title, job description or salary must be approved before the changes occur. Contact your departmental liaison or the Department of International Services and Programs if changes are anticipated. 

· There may be individual exceptions to the rules indicated above for certain diplomats, representatives of foreign governments, and others in certain special visa classes. These are very rare.

TRAVEL

Within the U.S. You may travel freely within the U.S. provided you maintain your lawful nonimmigrant status and have your valid passport, I-94 card, and other documents appropriate to your status in your possession. You do not need to carry these documents on your person in the local area, but you are required to carry them for domestic travel. 
Outside the U.S. You may leave the U.S. at any time, but you should follow appropriate departure procedures at the airport or border crossing. Also note that your departure may affect applications or petitions that you have pending with the Department of Homeland Security – check before you go. You will need your passport to return to your own country. You may need visas to travel to other countries – check before you go! To return to the U.S. and regain your former H-1B status, you must have both a valid passport containing an unexpired visa stamp appropriate to your visa status and a valid document showing the status in which you wish to return.
For extremely important details about traveling abroad and returning to the U.S., please refer to the information sheet entitled: "Travel Abroad and Reentry into the United States" 


DEPENDENTS AND FAMILY MEMBERS
If you are married and/or have children under 21 years of age, you are permitted to have those family members with you in the U.S. as dependents in J-2, H-4, O-3 or TD status on your visa. For J-2 dependents, you must show adequate funds for their support. The H-4, O-3 and TD dependents do not require separate confirmation of funding. You must obtain a separate visa document for any family member who will enter the U.S. without you. Each J-2 dependent must have his/her own separate DS-2019. For H-4, O-3 and TD dependents, family members will need copies of your visa documents. Family members, other than spouse or children, must qualify for their own tourist visas or other visa status. If you bring children who are under 21 years old when they arrive, but will turn 21 while they are here, they will need independent immigration status. Contact the Department International  Services and Programs Office at least 9 months before the 21st birthday.

Special Note to J-1 Visa Holders: If you wish to bring a spouse or child to the United States at any time during your stay (presently or in the future), you will be required to show proof that you have adequate funds. It is the policy of the UConn  Department of International Services and Programs that we only issue visa documents if you provide us with four (4) months of US bank statements showing accrued savings to meet the minimum funding requirements necessary to support your dependents for their stays in the U.S.

INFORMATION SHARING

During your time at UConn, if you experience changes in your personal or professional life that might affect your lawful status or your relationship to UConn, please let us know. We will help if we can and refer you to outside sources of help as appropriate.

In general UConn keeps your information confidential unless you give us permission to share it. This includes information among family members. We will talk and work with you, not your spouse or friend, regarding your immigration status or your relationship to UConn. You can only delegate those activities to your spouse or friend if you give us written authorization in an appropriate format. 
ENJOY YOUR STAY HERE

We hope that your personal and professional life will be enriched by your time at UConn and in the US. The Department of International Services and Programs stands ready to work with you and with other UConn offices to help you take advantage of the many opportunities that await you.
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